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PUPIL PERSONNEL SERVICES ARE ESSENTIAL FOR A BROADLY 
BASED, COMPREHENSIVE PROGRAM OF INSTRUCTION FOR ALL CHILDREN. 
THE BASIC CONSIDERATIONS RELATED TO THE COORDINATION AND 
EFFECTI»fENESS OF PUPIL PERSONNEL SERVICES, AS DEFINED IN THE 
POLICY STATEMENT OF THE COUNCIL OF CHIEF STATE SCHOOL 
OFFICERS, ARE OUTLINED. BOTH THE SUPERINTENDENT AND THE 
PRINCIPAL PLAY A VITAL ROLE IN THE DEVELOPMENT OF PUPIL 
PERSONNEL SERVICES. ADMINISTRATORS MUST EVALUATE THE 
FACILITIES OF THE COMMUNITY AND THE NEEDS OF THE STUDENTS, 

AND THEN DEVELOP GUIDELINES. OF ORGANIZATION FOR PUPIL 
PERSONNEL SERVICES. PUPIL PERSONNEL SERVICES MUST BE 
CAREFULLY INTERPRETED, INTEGRATED INTO, AND ACCEPTED IN THE 
INTERDISCIPLINARY PATTERN OF THE SCHOOL. SOME DEVICES WHICH 
HELP ESTABLISH AND STRENGTHEN INTERPRCFESSICNAL RELATIONSHIPS 
ARE MEETINGS (CASE CONFERENCES, ORIENTATICM MEETINGS), 

WRITTEN MATERIALS (MANUALS OF RULES, WRITTEN JOB ANALYSES) , 

AND research. CLOSE COORDINATION OF PUPIL PERSONNEL SERVICES 
WITH COMMUNITY AGENCIElS AND PROTCSSICNAL INDIVIDUALS IS 
IMPERATIVE. THE FUNCTIOt^ AND OBJECTIVES OF ATTENDANCE, 
GUIDANCE, SCHOOL HEALTH, SCHOOL PSYCHOLOGICAL, AND SCHCOL 
SOCIAL WORK SERVICES ARE DESCRIBED. THE MAIN AIMS OF THE 
RECENTLY CREATED INTERPROFESSICNAL RESEARCH COMMISSION CN 
PUPIL PERSONNEL SERVICES ARE DISCUSSED. (PS) 
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FOREWORD 



Th« need for comprehensive service • to meet the complex needs of 
BUnoie childten has heen apparent for some time* The Qfidce t>f the^ • 
Superintendent of Public Instruction and many local school districts 
have sponsored the services ol ^ school counselorr the school nurse* 
the school social worker* and the school psychologist for a number of 
years* " ■ . 

In order to locus on the activities of these Specialists we have advocated 
the establishment of a PupU Personnel Sorvices Deparhnent in our schools* 
S«ch a Department would coordinate the eervicee od the various epecialists 
and provide greater clarity in reporting to administrators and teachers* 

We encourage each administrator* teacher* and pupil, personnel specialiet 
to review the baeic euggestSone in this publication# determine which 
features are best adapted to hie iocal situation* and implement them in 

the most feasible meaner* 

The Office of the $\:q^rintendent of Public Instruction ie pleased to provide 
vdiatever service possible to assist echools in their constent quest for a 
better education for all children. 
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lisqierltttendent of Public Xcstruction 
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pyliict 

M»»t •dttcators would «gr«t tlmt tho studont's mbilitf to 1 «m& dopouds uiMm hit 

■ . ' ’ ' y j, 

mdUuttmoal to oocioty and to hi* oehool, hia.YoadliMito lot loairatog and hit gaMiiral 
mantal and ptifileal wall«»lMittg» II ha la to diract fcimaall raaliatlcallyt ha muit 
Ittcraaaiiigly u&daratand himaall in ralatioci to tha opportuzdtiaay ohligationa and 
raquirtmanta o£ a damocratie aodaty* To proaida tha atudant with tiia haat opporta^ 
nitiaa lot laatniiig* tiia achool mutt giva him mora lhan taachara and taictiboolca» It 

muat halp him to raaolira aooial and amotional problama* maka good vocational and 

>1 «' 

oducational ahoicaii and aaaiat in hli haing Itaa ol haaHh pf ohlama that would 
chf txuct laavning. Schools can achiava thaaa goals tjy providing adaquata pupil 
paraonnal aatvicaa. . ^ 

o 

All children in achoola naad aarvieaa which can ba oHarad by tha various profes- 
sional paopla who are mambars of tha Pupil Parsonnal Dapartmant. It has bean 
raeogniiad for soma time that tha spacial populations of public school students such 
as physically» mantally» and emotionally handicapped children# as wall aa thoae 
apacial catagoriaa of children aa tha gifted# and ^osa in naad of compensatory edu- 
cation# may have a more intensive and continuoua naad of tibia sMUs of thaaa parsons* 
Howsvar# thasa aarvieaa are aaaantial for a broadly bssad# comprahansivn program 
of tnatruction for all children* 
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POPIL PERSOMMEL SERVICES 
* *lk to c itlon todfty it a cj^srntmic tociti procttt* lit t%9psmBiWiij to our toeiety 
to pirottctf tlrtiigtlitn, imd txtend dofxuK:raey and to prttanrtt ratfnlld« and fortify 

C ■ ' 1 ‘ , 

biiman ratoutcot* Our tchoolt mutt pvovidt a program to moot tb# odtseational 

*» ^ 

ntadt of ail childrta. Wharavor nacattaryt tiiay tbould prorida tupplamantary 
lialp for clilldran to tliay may uta tiiair tdiool aapaHaaeaa to tlia t>#tt of tbair 
alMlIlliaa* la our Natloa» tha primary purpoaa of Uta teliooil la to golda aach cl^d 
Jicoordiag to hit ahUity In tha pur auit of haoitladia *hd trutibf ta |uida Itlm in tha 

a 

daimloptnant of utaful tkUlt and in tha ability to think claarly and ladapandantly; 

' ' L . 

topwiMkreUmiaflia w«yt of damocraey; to help bim d*y»lqp Mll>rMpect, mU- 
(•todfOiiM, and moral strassfli, along ‘witii mutual raapact for othara; to balp bim 
prapara to aam a Uviag and to Uva with raaaonabla dignity and bapplnaaa. £b abort, 
adocatlon^a raapontfbility to aoolaty It to gulda and ancouraga aach child and aijiilt 
to work for dia fuU daral^mant of hit IntaUactualp phytical, apiritual, and aoclal 
aadowmanta* Ko aducation la adaquata which naglactt any of theta naadt# Tha 
ul tim a ta atrangth ol our country dapandt on tha moral atrangth, acottomlc conrqiatancat 
and aocial raaponsibUity of tha inarldual citiaet 



Tha aupplamantary halpp which it mantionad in dta above ttatament, rafar* to a 
mmibar of dIacipUnat wbicK hare bacome known at Fupil Pertonnal Sarricaa. 
Commonly Includad in pupa partoonal aarrioaa ara attandancap guidancap aohool 

haalthp acbool nodal workg and acbool psychological aarvicaa* Tha following policy 

.1 , . 

•tatamaet ragarding diata tarvicaa and outlining tha basic contidarationt ralating 
to tha coordination and alfactiiranaaa of pupil partonnal sarvlcaa hat baan ittuad by 
tha Counca of Odaf Stata Sdiool OiUcmrB, 



1 ’*PoUcy and Procadura in Sekod Social Workup Farraat £» Connar»..Pipar 
glvun ad Iha Laka yotaad W0ack§h^mpQmm^<i^ 

KASVi Julyg 195S. 



. « 



Page 2 



^ It' ■'> f 



*'(i> Aevignmeiit and i^ffinition oTliEdid'atvii^va^ for peraosufel 



* " ' r ' 



.,•" i:t ^ * '.'i ;■'• ^ ■ j ’ ' ' 

aervlcea and the eatatbUahment of linea of comcmiunication and reaponeibiUty 






between thia gro\q»ing of aervlcea and o^er areaa of department or local achool 

r> ^ , 

organiaation* 












"(2) QefiniUen of the aiie^ic fpan^ona of each aervice» including thcdr relation- 
ah%»a within pupil pereptmel aeavicia to o&e^ phaaea of the educational program 
and to referral reeourcea and related fgenciea* 









"(3) Bevelopmenti witMn the ataff of the total educatiohal organiaaticm» of an 
under atahding of the funcUona and c'ontributiona of pupil peraonnel aervlcea in 
relation to individual pupila and in iupport of the total inatructionai program. 

-» it ■> t ' r ' I 

'I ^ V- \ ^ ^ K'i'j J 

♦ • • 

'*(4) Identification of the common characteriatiea in l^e prpfeaaional preparation 

df vmrioua ataff member a in pupil peraonnel aervicea**-principlea and techniquea» 

• 

• • • 

atttdy of human growth and developmentr the uae of referral reaourcea# and an 
orientatioii to the educational aetting upon which the more advanced and apeciHc 
preparationa are built. 

**(3> Development of a team approach to the aeveral pupil^ peraonnel aervicea 

involving activitiea auch m the cooperative uee of pupil recordat case conferenceaf 

« 

and in»aer vice education of ataff member a. ^ 

'*All pupil peraonnel aervicea ahould function to facilitate the progreaa and develop- 

‘ . ' " V . ' «V ‘ V *■ 

meht of individual pupila. All ataff membara in pupil peraonnel aervicea ahould 
function in coope'ratilon with other achool ataff member a in tranalating the work 
with individual pupila into action for broad educational planning. 
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•' Coimeil of Chie£ Stata School 0£Cicera»^ I960* 

Waahington, D. C., pp# ^-10. 
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’ *3^e cAtje^tivec aad fajM^aon e of eaelt of lihe pujpiX peara^nael § ef vi<?«* ,whl^ mvepxkU 

Ifsed in tnUlaliii aire leaped <m imtevial fxom tliia fmbUcati^of the fJGSSO* 
pyior to examining theae functlona axld objeetivea* however, certain baaic / 
ciplea of adminiatration and organixation of the aervicoa ahould be considered. 

Of utmost importance in the development o£pu|dl personnel aeriflcea is the super- 
intendent. Ray Gridiam has writtc^s ^t'he school adnoiniatrator is the hey person 
in eatablighing a pr ogram* His leadership is powntiid i», interpreting ac needs 

and co mmun i t y sensitivity. He must assume responsibility’ for interpreting the , 

% 

program to his board of education,' to the school staff, and to the comnwmity, He 
must have educational vision that is both farsighted and nearsighted* His tele- 

.scopic vision will he trained on the goale and objectivea 4of the program. His micro- 

« 

scepic vision must be sensitive to individuel children, to teacher problems, and to 
o£ orgMiiwitton,"® . 

The superintendent muet aseume the reeponsibility of initiating, developing, and 
coordinating pupil personnel services, or he must delegate this responsibility. In 
some districts, the responsibility has been delegated to an assistant superintendent 
or another adminietrator me part of hia overall function. In other districts, a 
Director of IPupU Personnel Services has been appointed. A study made by the 
Vm S* Office of Hdncatlon of pupil personnel services in might urban school districts 
sUtess "There appeared to he a relationship between delegation of responsibility 
and awareness of the need lor chunging the structure, hi' those school systems 

■ ^ , •' I K 

S Riiy Cvkh^, "Tb« Scho^ Admioii^trator Vl«w» Schtxa Social Week”, Social 
Wo»k. HASW <OctolM«, 1958). p. 97. 
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th© *cti^tie« tJk^|w^:pesr®oi^ woiltey# weW c6b» mad »t»p0rvi»©a 

4 

by 4 dbredtor •apetSntendonti wstd reistivelV’ ^ 

Ibd curr^t bijaxdiatlo^^^ 






Thorm my® thro® bmiic qucstloni which school idininiitratoy® should whoa 

plsaniag for i«ipte'"p4TSoxmel4e 



,5t ^'; 



J; In view of the currcht educstioim^^ emotiohsl, physical, sociai, andvooa^ 

• tt 

tioMl need* <rf our popula«on, end «ie Hnd of community Teeonrcee evaneblo 

j • » 

to US in meeiihg these heeds, what kind and how many pupil personnel workers 



should we eh^loy? 

* % 

2. =* What gttidellhei should be deireloped in order that staff ipecialists may be 



provided with some ^rectioli regarding the'kindi Of services th^y are expected to 
’’perform?’"" "" " 

4 

3. On the basis of the particular needs and resources of our district, what type 



of administrative organisation will serve us best? 

e 



Eepresentatlves of pupil personnel services working in the schools cannot maintain 
an ^*Iv6rf* Tewer** approach Ond be an effective part of the school. Pupil personnel 
services must be carefully interpreted. Integrated, and accepted in the toterdisci- 
plinmry pattern of the school. Thn teachers and the principal mustbe a part of the 
team of pupil personnel services. All services must be clarified according to their 
relationslilps, not only with the teacher and principal, but also with each other. 

Each s{Hiclal resource must be defined as to Its own function and the function of 
other services through interprofessional, cooperative working relationships. Know-* 
ledge, understanding, and appreciation of the other's role are needed, and there 



4 Qsas C, Pusco, "Organisation and Administration of Pupil Personnel Service 
Programs in Selectsd School Systems", U, S* Department of Heslth, Educatton 
gild Welfare, Washiniton, D, C, (19dl), pp, d6-*67. 
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social w6jfk6», cl^aiciaii, 

pf course » is iinopossil^* 
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^re, it iS' necessary •*.»»* «.** 

Of iundamental Icnowledge and understanding abo^ 



a cpinjnon core 
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«B*wnon outtook and phllow^l^ ^ 

ekgectiveB. The framework witMn which the team operates should be flembte , and 



brostd endugh 
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me^s bard^ cboperat^e woric bn^ t^ pSrIi of ail who are 
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are as foUowss 
1 * , Meetings 
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li. Gr^ug mee^gs to^claray pplicy, r^latt^n^jps»^^ , 

c, ^ ^Staff meetogs a^ wc^ 

aystem to clarify policies and procedureSt and roles and functions, 
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i V, communication 



-u. " ^ 






4 . 

c ' ■ 

e. 



i, Wri^n job 
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Use 
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|q ^pil^ o| the ^44itio%j^f 




itshouid 






and^profet^ipnal indi^dualB is ^ Tpo 

school and the community are developed on a *'Hit-Or-Miss basis. There s 
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; n ^ ,;‘:.v.» ■/ 



Over- 



aU referral procedures, lines of communication, and other matter^ should be fuUy 



developed and understood. Written agreements are 



more effective than verbal ones. 
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Just as the 



just Tbty ni>8t 1^2 i2viewed periodically in the 

light oi chan^ng personnel and policies in liolh the school aid the agencies. 

The role of the princ||^l in puj^ 

of «ie school district is set by the understap^ff »d cfnvic^ of the 
superintendent. |o is the rf a ^rttcpUr scho^^ the phUosophy and 

thinking of the principal. Hie 
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* a»4 j^tet|>vetation o£ policies and procedures to Ms faculty udU permeate Ms 
particular school and affect everyone* The principal’s forthright, frank endorse- 
mont and support is as important for his school as is. me sui>erintsndent*s endorse^ 
^>naent and support for the entire system* The principal’s acceptance of the respon- 
sibility of education to fully develop all children's intellectual,- physical, spiritual 
and social talents to their capacity will be felt by teachers and will influence parents 

>rr^;.rc- O'it- , , -’• • ,;'v - ,;r ';-• 

and others in the community* He will feel responsibility not only for the functioning 

' ‘ , " t' '-1 ' ' 'f' ■"■• ' i .T • , l, ' • ; s'- ' \ '' y * 'C» r- . -r-* ^ f •' <i „ t' \' > li ■< ' '^ If" ^ 

■» ' ■- - ■■- ^ ^ <cn O'- H V li c^*’ y'l.ti v <«- '■ U f *4 ; ^ ^ - 

of Ms particular school but also ;f or the effec&veness of the total school program* 

■ ■. '.■■ ■ '. ■ V fc':.E ’ ■•" '^£su^>ir ‘*5‘T. ’ ■ ■ y--- 

Brief descriptions of some pupil persOnnel ShrviOes are as follows: 






"Attendance services' 









The primary objective M mcao 'serMce* is" to insnre Cdgular atmndawe of all.; c 
schobli-age sliildren^who should be iin school*; A second concern is to see that , aH 

1 school-age children ^ho are undble in .participate in the re^gular School program 

1 •*“ ■ •' . • . 

I because of mental^^ ^physical,) or emotional handicaps are properly enempted and are 

I , • . 

I permitted to engage in educational programs appropriate to their: needs* ' 






Attendance personnel at local levels should be qualified to perform professional 
services which may include the following: 

(1) lieiidsrship iha program toipromote positive pupil and panent attitudes 



toward regular school attendance 



m 

> 7h ^ i 




(2) Assistance to teachers in the early identification of patterns of *^on«> 
attendance indicative of inadequate pupil adjustment , * 

<3) immsniiato aetioa regerding pvoblmtis el nonattendance, iHvolviiig a case- 
work approach to tins pupH'e probleme, parent contacts, cooperation with 

teachers, other pupil persomel workere, and appropriate co mmun i t y 

/ ' ■ * 

• > agencies ■■"u- - " 



» 



1 
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( 4 , 

•cho«a oeiiBUi, iMUMce ol emi^oymeat certtfic»te«, «n«i regleterB of 

attondmce ^ ^ ^ ^ ..e-;: ■■ 

15) Conrtruc^v* uie of Buttotlty perteinJng to the enforcoment of the school 

■ i '.v 3 ? • „.•■ . V'i- V'.-i .» : ' , -. 

att«o«ianceUw*‘of tfee ^ ^ iv ' 

Some diitrict* may to® attendanc® officer®. Other® may delegate attenda 
re®pon®ibilitile® to aesietant principal®, principal®, a®»i®ta»t ®upertotendcnt®, 

profe»®ional etaff member® and other®, . • 

, , '7 \,.v ,v:, 'f-iHGuidalncc? ’Service® ■ •- - ^ .. 

Guidance and coun®eling prdgramei&hctliad to: <I> aa«i®t ail pupil® in aooe»»ing 
and imdei^ititidittg their ebUitlea* aptitudeB|Hnt®re®teg and educatioMl need®, 

increae® tbelr underatanding of educational akid carcer opportuhitic® and 

re^toemettt®j7(3yii^thoi^ inake the beet (poailWe u®e of the®® opportwnitie® 
Ihreu^^sd^ formulation and achievement of . r®ali®ti® goal®t (4)4 help them attain 
aatiafactory piraonil-aoClal adju®tment«s and (5) pfovWe Information uaefttl to 
echool ®ta££ member®, parent®, and cotnmunity in planning and evaluating the 

, ^ • _ , r , ^ ^ ‘ , ■ 'r - -4 . 

r " if . ; ' > , . ~ ^ ^ 

■ - j i -C. . 5 K'oli ' ^ ^ . f - 

school'® total program,. 

. ‘ *>. (. 



non- 
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CooSdiwtUoo-ttih ««h,c *«wtt .orvlc«» «id ,pipi^»Ut*i orgaiii- 

■ation* to of prime ImportMxco. School conn»Wo»»; fufflctioii ih »ud» ccrttol 

acttrltto* of'<hO'gui4«,^«P»eiP^»“*»'*‘ ..o'.--.' .."-’ ■- ■ 

(1) CoU«cting,..or,Md«liig. »nd liitorproting toformotfato approprtot, to «h 

e 

. . uidBMtsikyhg of rtiatto*. *ptstua*«i totor**to, »=4 oth.r 

%• ^wtoiiiil chM^ctortotitettrriatod to •dacatlMi-cwtoer jtowing »aa progrocc 

aiai t ' ' 

* ' * . *■ 

y.Ming wtdtobto to piupito, percato. «ad terdwaa toforni^B.i»B«*Ml *» 
toom to oatorstoadtog odoctloiMJ. •nd e*r,«r opportanlttoc «Jd roqoteMncJSto, 
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ittid j^rtotiil add ideiia a-eUtloniblpt teXited to ttie ohoice ot ^ad psirogrca* 
in aa addeatlonal program' W an oc0uj6ational Hold 

- , e i « ' 

(3) Providing individual counseling to: (a) help die pupil aftd pare&t develop 
a better understanding of the pu]^*S personal characteristics and poten- 

. tialltlea, (b) help the impU, #ifh j^rcnt aisistande/^ ^ 

and care®* plan# fa the of imderataBtItag <rf aelf fc *«latib» to oppor- 

• S 

“ tunides and re<|Mrem (cl stiaiulate and aseist the pupil in carrying 

but appropriate plans for education ahd career^ and (d) prepare selected 
pupils and their parents for referral to other appropriate sources of 
assistance.... 

(4) 5 Providing group giddance activities to: (a) orient pupils to educational 

opportunities and procedures at various grade levels, (b) inform them 
about occupatiohal and military service opportunities and requirements, . 

(c) assist them in maldng normal personal adjnstments and social contacts, 
and (d) help them make transitions from one school level to another, or to 

oul-oftoschool activities ^ ' 

« * • 

(5) Providing placement services for individual pupils to assist them in: (a) 
maMng appropriate transitions from one sch^l Ibvel to another, one 
school to another^ or School to employment? and (b) obtaining financial aids 
to conHnue their educational development, such as scholarships and loans, 

and ohtaiidng part-time or stmimer employment 

# 

“ (6) Ptovidinf administrators and teachers wltii fnformation about in^vidual 

s 

pupils or pupil groups that is useful in planning and providing school 

programs to facilitate the full development of pupil potential 

^ # 

(7) Collecting, analysing, and Interpreting information needed to evaluate the 
o guidance and counseling programs providing guidance information which may 



PmgeXO " 

' -:k 

lit vmmA iA •Vftliuitliig Umi* •chcxilU program to torm* of it* otoUfef to ^ifotop 
human potantial; andt oonauUtog with ofbar achool poraooaal concerntog 
onrrtouXimi 4avatol»»o 

**School Htaito Sarvicaa” 

Tho purpoaoa'^ tba achool haalto aanricaa program ara to bring oach chEd» 
torough health aorvicea and counaaltog^ iato optimum condition to profit Irom the 
•ducational program, to the end that no child wiU be deprived of an afihctive educa- 
tion becauae c€ hio i^yaical condifioni to develop to each child a aenae o£ reaponai- 

bility for hia oim health, aa well aa the health ofiC otheraj and, to gain an under- 

* 

atandtog of the prtociplea upon which good health ia baaed* 

Specific fuBCtlone of the achool health aeri?€cea' program include the foilowtog: 

« 

(1) Periodic health eramlnattone and adequate follow-up for eveny child 
{Z) Conttouing day-to-day health tenrica aa toe reaponaiblllty of toe achool 

nurae, the dental hygieniat, and (to torger achool eyateme) the apecialiate 
to vieion, hearing, and health, to smaller eyeteme toli reeponaiWlity ehould 
be shared by toe school |diysiciane and achool nurse 
(3) The matotonance of health records and proviaione for toe proper uee of 
appropriate health information by Other achool personnel 

MSchool Psychological Services" 

a 

a 

School paychologieal aeryicea function aa in integral part of toe total achool 
program, to cooperation wito all school peracnnel to order to achieve toe mutual 
goal which provides each child with an oppcortunity for maadmum learning, adjuat- 
ment and development to relation to Me potenti elit i e e. 

The school psychologist apidlee Me epeclaUaed knowledge of human behavior and 
personality, cMld growth and development, le a mtog proceaaea, toterpereonal 
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rali^iMUiMp«t and assasttdiMi^' tidiai/qpiat la iadWdiiil <Hild atady» intarpratattcm 
ol Iil«‘fl 3 (id^ and cooptrattoR wt^ trthar aehool paraooaal t» planning Hia’1>cat 
poa«i%>la program lor faUUIlpg ^ iiaada ol aa^ ddid* 
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1. Tlia maior por^oR ol Uia toaa <H moat acbool payeiidloginti la 
apant in tiia Indiridoal atudy of chUdran liaring imrioua typaa ol 
problama: mantal and adncatlooal ratardatlon» Impropar achool 
|dacainaiit» paycliological diMenltiaa bacanaa ol phyaical or multipla 
liandlcapit fialiarior problamag apaclal typaa ol laarslng problamat 
social and amotloiial problama» ate# Sucb cbildran may ba in naad of 

n » ' . ' 

apacial clasaas, aanricaa or lacilitiaa. 

« ; « 

A. IndMdiMtl child ttadf include*: u«* at •taadnrdlced t«»t* nnd 
avaluatbra tacbalqtiaa; cooaultatioaa with achool paraonnal, 
prolaaaional paraonnal outaida tha achodit and with paranta 
as to cbildran* a adjuatmant and aducational programa; 
atall conlarancaa; obaarvatlon d tha child In tha claaaroom 
or at play; analysis of data; tha writing ol raporta; and, 
ldllow«np and raairalnation. 

Aapacta studiad ara tha child* a mantal ability, achiavamant, 
intaraata, paraonality, apacial abilitiaa and diaabilitlaa, 
potaiddalitias, and psychological and aducational naada* 

H* Odiar lunctioiis parformad by achool paychologista ara aa foUowas 
A. Scraaning schod anrolln^ants to idaatify chUdran who should 
ba rmiarx^A lor Individual atudy« 
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B. C®oBf«a« *nd i>*yeholofte*l4f*n^dUl wMch 

• m 

may Ihi by chlldran atudiall 

» 

C* Condai:tiBg Jfaaaa»cb which contributai fo 

of chUdiraii and improvamant of the achool program 
Aaflating in in»aonric« oducation of taachera 
£• Bduoating paranta 

F, .ponpulting wi^ aobool pcraonnal regarding wr ionium 

f' , f ■ • ' ■ ; ■ . s * - < n 

..davf lopment and the total achool program : . 

G* Aaaigttiiig projacta to committeaa . 

* • • • • 

H* Suparviaing paychologlcal programa and other paychologiata 
I. Fuvniyliing laaderahlpto promotlax •oond znental health 

, I ‘ 1 ^ 

practicaa aa a maana of pravanthig paychologlcal mal« 

«i * • * 

, . , -li „ ,, ■■ > 

ad^natmant 

"School Social Work Sarvlcaa'*' 

Tha piirpoaa of aocial work in the achoola ia to help pupila with problema of a aocial* 
emotional nature which interfere witii their normal prograaa in achooU One of the 
achool aocial worker* a moat unique contributiona ia hia akill in the uae of tha aocial 
work method* Another contribution ia hie aattenaiva knowledge and uae of the varioua 

r 

aocial inatitutiona and agenciea* Ha contributea to tha atudy and adjuetment of 

* 

jproblama of pupila through under atanding of human growth ^d behavior* akill in 
relationahip and interviewing* facility in the uae of achool and community reaourcea* 

r 

and abIHty to ahara hia inrofaaaional coanfetanelat with o^ara* 

FniM*MiMut erff thm rntthtMiH eociel weiflt eervicee tlui f<in<ieilniT~ 




(1) Working witil tba individual pupil towaro tha alleviation or 
eorractlmi of tieraotualik aocial^ or amoidonal maladluitmanta 



( 2 ) 



r, I * - 

wMch *r« int«vferi»g trith bl« Uaniing, »tt«nctance, ® ojf effective 



pftVticip 9 ktion in tile scliool 

Working witii perenti et an integral part of the task of helping 
the pupil to increaae parents* understanding and their con- 



structive participation in helping their ehild» and to assist them 
in referral to* and use of» appropriate resources for help with 



timir own problems 

(Si Collaborating with teacherSt principals» and other school personnel 
to share information and understanding about a particular child and 
to establish and plan for respective roles in the modification of the 
pupil* s behavior 

(4) Cooperating with agencies and professional individuals in the 
commueity' - to refer and accept referrals when appropriate and 
timely and to work cooperatively regarding mutually known families 

(5) Consulting with teachers and otbsrs to hslp thsm understand the 
meaning of the behavior of certain chEdrcn who are not to be 
referred for case work service hut whose behavior is of concsrn 

to the teacher or other consultee who can then uae the consultation 

* • 

to discharge more effectively his function in hewing the child 

ft V » , 

(6> Farticipatiiig in school activities such as curriculum and policy 
jdanningt former conatructivs intra-ataff relatlonshipas and taking 

r* • , - ''t'- 

part in matters pertaining to the relationship of the school to the 
broader commnaity 



5 The school social worlSr appropriately works witii a^rlous. attandance problems* 
A point must be made tiuit tiie school social worker is not an »attsndancs checker**. 
When it has been sstabUshed that a child and his ftoily have a problem witii atten- 
dance at schoolg tiury ate referred to tiie gchool Social worker. 
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(7) PartieipatSug in commntd^ actlvltlei with oih»T tchool and 
coxnxnunity personnel to deternilne the need for and develop* 
mcnt of additional community reeourcea. 



**Some Organiiational Designs** 



Under the ieaderehip Of Ae U. S. Office of Ediicetton ehd tho Netionel Inetitute of 

Mental Health, the Interprofeeeioaal Reeearch COmniieeion <» Pupil Pereonnel 

* 

Services has been created. The Commission includes representatives from pro- 
^ssional organizations of various pupil persdonel services. The following state- 



ment is tahen from the proposal for financial support of the Commission: 

*»Within any one schodl» a child's symptoms of poor mental *‘«*^**^ 
become the concern of the teacher* principal* school psycholo^st, sc oo 
social worker* attendance coordinator* counselor* speech clinician* or 
school nurse, each working with little knowledge of what the 
doing. The aim of pupil personnel services In helping such a 
provide a complete evaluation of the problem and the factors contributing 
to it* followed by a unified program in which School pet sonnsl and parents 
cooperate. Fragmented aid by many persons may result in no aid, or may 
even be detrimental to the child. The causes of trouble rather than its 
symptoms demand professional attention from both instructional perumw 
and specialists competent to assess the situation and snake recommendations 
for the benefit of the cMld. 




**The growth of pupil personnel services has been rapid but uncoord jiate^ 
Inasmuch as the services have been offered by school systems, community 
mental health clinics* pubUc health departments* and other organizattons* 
ttiey have suffered from a lack of interprofessional cowimonicatten whi^ 
has resulted in some Instances in unnecessary inefficiency and duplication. 
While excellent programs exist in some quarters* specialists have not • 
generally understood fully the roles of other professional personnel* an 
children have not* as a rule* been the recipients of unltted programs throug 
cooperative planning. Since the child is a complex being* the services 
required for Ms elective development are multiplel they should be coordi- 
nated in such a manner as to make their maximum contribution. 

•»Oiie of the aims of the Interprofessional Research Commission on ]^pil 
Personnel Services is the * Analysis and evaluation of organisational and 
administrativs pattsrns of pupil personnsl services; establishment of pilot 
demonstration csntsrs to test an^evaluats practices in pupU personnel 
orgaiadsation and reletionsMps' . 

6 Report of the hsisirpf olMsiiMiia. Reaearch CotntMsslen on I>ui^ Personnel 
Services 



i. 









B»sic ]^lO 0 ophie« <m which orgaaisctioiial designs ere predicated arc: 

1* Pupil pereonziel aervicea ahould be utilised by the entire achool 
population rather ttian by aegmenta o£ that population auch aa 
special education claaaea* 

2m Servicea ahould be coordinated and careful proviaion made for . 
the exchange of information and cooperatiTe planning among the 
different auxiliary ataff and teachera* adminlatratorar and auper«» 
viaora of the regular inatructional program* 

3* Administrative reaponaibility ia different than auperviaory 
reaponaibilitiea* 

4m Careful coneideration ahould be given to the extent of admihi« 
atraUve reaponaibilitiea of any one officer* 

5* Supervisory personnel should have the same educational back- 
ground and experience aa those for whom they are reaponaible* 

6« Proviaion ahould be made for exchange of information and cooperative 
planning among multi-discipline personnel* 
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